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PLANT  16  STAFFING  (Formerly Plant  7) 
 

Applications are now being accepted for Hourly positions for the TC10 and H3000/4000 transmission in 
Plant 16 (formerly Plant 7).  Placement of ‘startup’ manpower will begin as early as September, 2011 
through 2012.  Interviews will take place a few weeks prior to placement needs/dates.  Interest forms 
(see backside) can be used/obtained from your Committeeperson or Supervisor and include special 
provisions and instructions.   
 
The following is a list of classifications available (Production & Skilled Trades): 
 
Electrician             Machine Repair                      Pipefitter                                 
MST                      Inspector/Process Auditor                   Jobsetter   
FMS                                   Assembler/Group Leader  
 
 

ATI  SMOKING/TOBACCO  POLICY 
 

As many are aware, ATI has communicated its intent to become a ‘smoke/tobacco free’ workplace.  
However, through discussion between the parties, an agreement has been reached to postpone a 
decision to become smoke free until the matter can be decided as part of the 2012 Collective 
Bargaining negotiations.  Until then, you may continue to use the designated smoking areas as directed 
and feel free to take advantage of the Company paid smoking cessation classes as a health 
improvement opportunity. 
 

ATI  POLICY  ON  FIREARMS/WEAPONS 
 

As a result of changes made to Indiana gun laws recently passed by our Legislature and signed into 
effect July 1, 2011, Allison Transmission, Inc. has revisited its policy and made necessary revisions to 
be in full compliance with the new Indiana law.  Employees who may be handgun/firearm owners are 
strongly encouraged to know and follow the law, particularly as it pertains to any change(s) made 
relative to possessing firearms on private/company property.  Thank you! 
 
 
 
 
 
 

DG:nlh       Dan Gibson, Chairman  
opeiu1/afl-cio      Bargaining Committee, (Pager 235-9568)  
Website: www.uawlocal933.org     UAW Local 933/ATI Speedway Unit 
 

 

S H O P   C O M M I T T E E 
 

 

Phil Doyle     (Pager 235-7369)       Ken Berger (Pager 235-7071)                  Tim Behrens  (Pager 235-9610) 
Gary Collins  (Pager 235-9861)       Randy Gott (Pager 235-8778)                 Gary Rance    (Pager 235-4248)                    
Steve Rivard  (Pager 235-4201) 

http://www.uawlocal933.org/
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SPECIAL PROCEDURE FOR INITIAL STAFFING OF THE TC10 AND H3000/4000 SERIES TRANSMISSIONS 
MANUFACTURING AND SKILLED TRADES

I HEREBY ACKNOWLEDGE MY INTEREST FOR THE INITIAL PLACEMENT WITHIN THE PLANT 16 FACTORY UNDER THE PROVISIONS AS INDICATED BELOW:

1.  COMPLETED INTEREST FORMS SHOULD BE DELIVERED TO EMPLOYEE RELATIONS. 
2.  EMPLOYEES MAY ONLY HAVE ONE (1) REQUEST PER CLASSIFICATION.  WHEN A PRODUCTION EMPLOYEE IS PLACED UNDER THE PROVISIONS OF THIS  
      PROCEDURE, ALL OTHER APPLICATIONS AND REQUESTS FOR TRANSFER WILL BE CANCELED, INCLUDING TRANSFER AGREEMENT APPLICATIONS.
3.  EMPLOYEES CANNOT CANCEL AFTER ACCEPTING JOB OFFER.  
4.  EMPLOYEES PLACED UNDER THIS PROCEDURE WILL BE PROHIBITED FROM FURTHER PLACEMENT MOVES VIA SHIFT PREFERENCE(WITHIN PLANT 16, SHIFT
      PREFERENCE REMAINS ACITVE) AND THE TRANSFER AGREEMENT FOR A PERIOD OF TWO (2) YEARS FOLLOWING THE START OF PRODUCTION OF THE TC10.
5.  EMPLOYEES INTERVIEWED AND SELECTED WILL BE ASSESSED TO DETERMINE SKILLS REQUIRED TO PERFORM THE JOB.  IF TRAINING IS REQUIRED, IT  
      WILL BE MANDATED IN ACCORDANCE WITH THE TRANSFER AGREEMENT.
6.  DEMONSTRATED ABILITY WITHIN CLASSIFICATION, SENIORITY, WILLINGNESS TO TRAVEL AND PARTICIPATE IN RUNOFFS, AND OTHER JOB ELEMENTS 
      WILL BE CONSIDERED AS PART OF THE SELECTION PROCESS FOR THE INITIAL STAFFING.
7.  UPON ACCEPTANCE OF THE JOB OFFER, EMPLOYEE IS COMMITTED TO PLANT 16 FOR TWO (2) YEARS AFTER START OF PRODUCTION (SOP). 

HOW CAN EMPLOYEE BE REACHED?
DEP

‐ ‐ ‐ ‐

EMPLOYEE SIGNATURE DAT EMPLOYEE RELATIONS SIGNATURE

EMPLOYEE AND EMPLOYEE RELATIONS MUST SIGN AND DATE INTEREST FORM.  RETAIN A COPY FOR YOUR
QUESTIONS SHOULD BE FORWARDED TO DENNIS DAVIS IN EMPLOYEE RELATIONS, EXT. 2932 OR UNION REPRESENTATIVE.
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